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Learn: to gain knowledge or understanding of or skill in by study

Unlearn 1 : to put out of one's knowledge or memory

2 : to undo the effect of : discard the habit of
                                                                            -- Merriam-Webster Online Dictionary

To use OPMS, a little learning AND a fair bit of 'unlearning' are both required. The learning, which should not be too difficult to do, involves arriving at an understanding of the logical and behavioural basis of the OPMS.  The 'unlearning' involves discarding certain defective thinking processes installed in all of us through our educational system. 

The unlearning of ingrained habits and thinking processes is never easy (particularly when those habits and processes are embedded through long habit in one’s thinking processes or if they are widespread in society).  For instance, any smoker or drinker knows that giving up ingrained habits of smoking or drinking are extremely difficult things to do.  The difficult task (of ‘unlearning’ the smoking habit)  becomes enormously more difficult - perhaps even impossible - if at the early stages the 'unlearner' happens to be embedded, so to speak, in the company of smokers or drinkers.   Just so, with the unlearning of bad thinking habits – it is a difficult thing to do in any case; this difficult thing is rendered considerably more difficult when the unlearner is embedded in the thinking company of people who are still thinking in the conventional prose mode.  

'Learning' happens more or less automatically when the ESSENTIAL requirements for learning are present -  the desire to learn; an open mind; the fundamental curiosity to ask questions.

If there is no desire to learn, then learning is probably impossible. If the mind is closed, then new knowledge cannot enter.  In order to learn effectively, there should be come curiosity in the learner about the 'thing to be learned', and that curiosity, if present, is generally expressed in the form about questions about the 'thing to be learned'.

.

Every child has learned to ask and self-answer questions, in order to grow in understanding, to grow as a human being. 

The most deadly enemy of all learning is the CLOSED MIND - which says, in effect: "I know what I know - that's enough for me, and I don't need to enquire to find out if I might usefully learn something more, something different from what I already know".  Probably the most difficult mental task of all is to unlearn the habits ingrained by a closed mind.  Closed minds are much more common in society than is generally believed.  

The learning of most anything is easy - any normal child is capable of learning enormously complex things (and every child is learning all the time).  The 'unlearning' is more difficult - many adults just WILL NOT do it!  Because such adults do not unlearn, they cannot learn either.

Illustration 1:  Learning and ‘Unlearning’  - the basic cycle[image: image1.png]



The picture above is translated into prose as follows:  "Effective Learning (often) requires 'Unlearning'.  'Unlearning' leads to Effective Learning".  [This cycle can be developed in various ways, by listing the ‘components of learning, and the ‘components’ and ‘causes’ of unlearning, then checking out the relationships between them – to be done in due course].

In the case of OPMS, the learning ALWAYS involves a fairly sizable amount of unlearning.  I've encountered several individuals and groups have found it impossible to learn how to use OPMS, largely because they have found it impossible to unlearn their bad thinking habits.

Therefore, the crucial question at hand: "How to enable / ensure needed 'unlearning' so that OPMS may be effectively learned and used?"

What does learning consist of?

To be developed

Some Barriers to learning (and what can one do about them?):

· The habit that some people have of saying or thinking "Absurd!" when they encounter something not within their ken, without even trying to understand what is presented. What to do when one encounters a person with this habit?  I make no promises that the following will work, but you could try:  "There are more things on heaven and earth, Horatio, than are dreamt of in your philosophy…"  The person with the habit of declaring "Absurd" may, if he has read and properly understood this Shakespeare quote, be forced to use his mind to think instead of declaiming.

· The feeling that one already knows everything worth knowing.  This is very similar to – has considerable overlap with -  the superiority complex described below. (See illustration 2, below)

· A superiority complex  - often has considerable overlap with the feeling that one already knows everything.
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Illustration 2:  A: Superiority Complex; 

                         B: Feeling that one already knows everything worth knowing

· An inferiority complex (it is said that a superiority complex is actually often caused by an underlying inferiority complex – or even that it is an inferiority complex in disguise)

· Lack of a real desire to learn by the person to whom something new is presented

· A feeling that what is presented for learning is not really 'worth learning'

· The closed mind 
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